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GAD/Gr.VIII(O&M)/F.No.382-A
Maharashtra State Electricity Board,
Estrella Batteries Expn. Compound,
Ground Floor, Plot No. 1

Dharavi Rd., Matunga,
Mumbzi-400 019,

ADMINISTRATIVE CIRCULAR NO.451 DT.9.3.05.

Sub: Employment of sons)’daughters_ of deceased employees under
Compassionate Appointment Scheme — Giving higher priority in the
case of fatal accident while on duty.

" The provision below Rule 13 of the Appendix-*G” to the MSEB Classification
and Recruitment Regulations (Compassionate Appointmient Scheme) is reproduced

below;

“G)  In the cases of employees who meet with Jatal accident while on duty,
... thedetailed information of the dependents of the employee should pe
! .i._.'.‘far'rwqrded by the Executive Engineer-in-charge of the Division
S through their respective Circle Head (in duplicate) within a month

Srom the date of death of the employee, In such cases, it should not
be left to the dependents to represent their case. T hre officer
concerned should himself take the ifzitiativgi‘_a!n‘,:af!_,_} c;o{iegt the
information.” e

2. - The intention behind the above provision is to extend the benefit of

—

employment to the dependents of the deceased employee who met with lfata'l

accident while on duty on priority without waiting for application are to represent
the case by the dependent. However, at present a common chronology list of the
dependent of the deceased employees for providing employment is maintained at
zonal level. This list consists of dependents of deceased employees who met with
fatal accident while on dufy, dependent of the employees who expired (natural
death) while in employment but not while on duty, the dependents of the employees
who sought premature retirement on medical ground, dependent of employegs who
have been declared invalidated and whose services are terminated being declared
medically unfit and invalidated before attaining the age of 50 years etc. As such, the .
dependent of deceased employee who met with fatal accident while on duty are not

getting priority.

P.T.O,



3. In view of the above, the issue has been examined and it has been decided to
give higher priority to the dependent of the deceased employee who met with fatal
accident while on duty.over other categories while making appointment under the
scheme.- All the Competent Authorities who have been delegated with the powers to
approve the proposal under the Compassionate Appointment Scheme are directed to
mamtam a separate chronology list .in . ,respect, of dependents .oft the deceased
employhawhu metwith fatal accident whilk-os- dufv and after exhaustmg this list,
the second list (cases of the dependiﬂnts of meloyees other than fatal accident while

on duty) should be' glVen prlorlty R

4. The above instructions should be followed scrupulously.

5. This circular is issued with the approval of the Chanrman in consultation w1th

= Secrotary, T.M.(T&D),’ T. M (Gen.) and A.M,

s. Y. Patil)
Dlréctor of Personnel
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ADMINISTRATIVE CIRCULAR NO.452 DT.14.03.05

IR TRYN N

- Sub: "Procedure to be followed in respect of the employees against whom
disciplinary action/vigilance investigation/criminal prosecution is

Sypas
[IEI

~ pending.

Read: (i) C.8.No.280 dt.1.12.2003 to G.85.0.112 dt.12.2.1962.
(f)  Adm. Circular No.418 dt.5.4.2004. TR

The instructions were issued vide Adm. Circular No.418 dt.5.4.04 that the
disciplinary authority should act upon the substantiated vigilance investigation
report quickly and take decision within 2 months from the date of receipt of
investigation report from the Directorate (V&S). However, it is observed that no
action is being taken on the substantiated vigilance investigation report received by
the Competent Authorities. Under these circumsiances, the Competent Selection
Committee can not take decision about selection for promotion ofithe employee.

2 In view of the above, the following revised instructions are issued.

e v

(1) No cognizance of the ongoing vigilance investigation shall be taken
by the C.S.C. at the time of selectinn, L

(2) In case of action pending on the substantiated vigilance investigation
report at the level of disciplinary authority, the selection shall be kept
in a sealed cover and 3 monthly review procedure as applicable in
disciplinary action cases shall be followed. '

{3y It is also reiterated that the substantiated vigilance report should be
acted upon within 2 months from the date of receipt from Directorate

(W&S) by the disciplinary authority.

3. All the appointing authorities and disciplinary authorities should follow the

above instructions scrupulously.
P.T.O.
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4. Consequently; the iirfs_truc_‘g?éns issued under Adm. Circular No.418 dt.5.4.04
shall stand modified/revised to above extent.

Tk .
! o

5. This Circular is issued with the approval of the Chairman in consultation
with Secretary, T.M.(T &D), T.M.(Gen.) and A.M.
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GAD/Gr VII-{(O&M)/F.M.895/
Maharashtra State Electricity Board
Estrelia Batteries Expansion Building

) N\ _ . Ground Floor, Dhharavi Road, Matunga

Musis - 400001

ST RL

ADMINISTRATIVE CIRCULAR NO. 454 DA ]FE 0502005

Sub Provi"dmgwork to the recipients of Monthly Monetary Benefit under
"MSEB Employees’ Dependents Welfare Trust Regulations.

S EE G T

Read: 1) Adm.Cir.No.317 dated 20/7/1997
2) Adm.Cir.N0.396 dlated 18/8/2003
3) Adm.Cir.No:400 dated 16/10/2003

.......

The insfructions have been issued vide Adm. Circular No.396 dated .1;8,_.;8;213031

to utilize the services of the persons who are in receipt of Mort_t_l:gl;g-l\f@ng@ggwngiil__c;ﬁ;lL

for various official work befitting their qualification for a perigd.of;] ;(_)..-,c@:nsga_cud;jvg:
days or 10 days in a span Oﬁf&Oéfmi,g‘bit,zdg?mgiﬂ}ﬁ MOAtN 7Y ndneude L T
2. Subsequently, it has also been clarified vide Adm. Circualr No.40¢

dt.16.10.03 that if the dependent could not work for 10 consecutive days for any
reason, he/she should work on any 10 days in a month. They have aiso been allowed
to compensate the absence/shortfzll, if any, in the next month. Thus, getting work
done for 10 days against Monthly Monetary Benefit was a condition precedent for
release of payment under the scheme. '

. The issue regarding waival of 10 days work in some genuine cases was under
consideration of the Board for sometime past. Now the Chairman in consultation

with Secretary, T.M.(T&D), T.M.(Gen.) and A.M. has accorded approval to grant S

exemption from 10 days work to the dependents in the following categories.
1) Dependents who are taking education in school ot college, °

ii) Dependents who are residing outside the State and their kids are taling
education outside the Stase.

i)  The female dependents who have attained the age of 40 years and
' above. '

Nes v - _ ' PT.O.



4. ~The Chief “Enginieers/Head of Department concerned have been delegated
powers to verify the facts and grant exemption under intirnation to Member-
Secretary of Monthly Monetary Benefit Trust in H.0., Mumbai through C.LE.O..

R T L
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o

(S{EPpatit)
Director of Personnel

To
All as per mailing list

Copy to :-

. .Th_ej;J,\_{Iemb»érut-Secretary '

Monthly Monetary Benefit Trust e
‘Head Office, Mumbsdi [Through : CIRO, H.O., Mumbai] ..
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o GAD/Gr.VIII(O&M)/F No.850

/) o , L .+ (Maharashira State Electricity Board,
' i :E‘ég’it;"“f:'};l'a.,Battf;ries-Expn. Compound,
T L " “Ground Floor, Plot No.1 :
T - T '!]:!;)“baravi Rd., Matunga,

L. Mumbai-400 019.

it

:;mMIm,@TRATJWE CIRCULAR 'NO.455 DT.8-4-2005

o .. o ) el epeate o mepmy . R
it Subn Appointment of retired officers of the rank -of Executive Engineer,

-Dry.Chief Accdunts Ofﬁoel,DvEstc‘Lthshment Officer equivalent and

above as Efiquify Officers.” .-~
Read: Adm. Circular No.313 dt.18.5.99.

_ . The instructions have been isshed vide'Adrh. Circular No.313 (t.18.5.99 for.
‘appointment of either rétired officers of the Board viz. C.E., T:D., T.M: and

equivalent or retired Govt. Civil Officers to act as Enquiry Officerin -the

~departmental enguiry against E.E.(equivalent and above) ordered by the Competent
Authority prescribed in the MSEB Employees’ Service Regulations, if the Sr.E.Es,
S.Es, C.Es, T.Ds, (equivalent as the case may be) are not in a position to undertake
the work of Ehquiry Officer because of worklogd. " .

2. The'issue regarding dppointment of retired . officers of the Board of the rank
of E.E., Dy.C.A.O., Dy.E.O. equivalent and above as Enquiry. Officer for
conducting the departmental enquiries in respect of the employees/officers below
the rank of E.E. was under consideration of the Board for some time past. Now,

the Board under its Resolution No.518 dt.23.3.05 has accorded approval - o

(1) . to appoint the retired officers of the rank of E.Es., Dy.C.A.Qs:;
Dy .E.Os. equivalent and _ab"qve as Enquiry officers for conducting the
departmental ‘enquiries in'respect of employees/ officers below the

rank of E.E,
and

{Z 'to: pay the fzes of Rs.5000/- (inclusive of all charges) per case and
- UTA/MDA on par with Board’s equivalent officers for conducting the

L : enquiries.
T
) ” CEURT.ON
""""" N,
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_ - 3. The Board. has also-directed that a panel of the retired officers who were
RS having impeccable integrity: while m service of the Board shall be approved by the
ST ML eoneemed in respect of the retired officers in the techrical cadre and by the
A M. and Secretary for (heir respiective cadres. The empanelment of retired
officers of the Board of the rank of CE., T.D, T.M. etc. for appointment as
Enquiry Officer in the departmental enquiry against E.E. equivalent and above
-officers under the provisions of Adm, Circular No.313 dt.18.5.99 shall also be

L A A

done.

P
[N

4, The panel of retired officers for appointment as Enquiry. Officer shall be
maintained by the Disciplinary’ Action''Cell in H.O. The request/need for
Sotis appcintment of retirediofficers as ‘Enquiry Officers shall be examined by the
5 Biseiplinary Action Cell and with the approval of the T.M: concerned for technical
cadre and A.M. and Secretary for their respective cadres, the names of the retired
officers from the approved piné “for-appointment of Enquiry Officers shall be
communicated from H.O. to the C.Es concerned. The appointment of retired
officers as Enquiry Officers shall, however, will be done by the disciplinary
,authority concerned. : The paymentiof fees” and TA/DA of the retired Enquiry
" Officers. shall be made from ithe: office" of the* Officer. not below: the rank of
- 'if';]Extecgu‘tj\{'e Engineer under whose: jurisdiction the delinquent fzinlalgx‘?ggi;s working
after following the. due procedure;- o+ o s e e

'Zflig b

vy -t I [
S IR e

"5, The,Board, further directed that as far 'as"possible the -enquiries, of the
“employees in T&D cadre should e given'to the rétired oiftors from Generation
cadre and the enquiries of the employees in Generation cadre should be given to
the retired officers fromT&D cadre so ds to ensure fair and impartial enquiry.
6., The Board has also directed thatthe disciplinary ‘authorities should ensure
' that the retired officers to whom the Enquiry*hds been entrusted shall complete the
~enquiry angdl submit findings within 2 month$ from the date of appoifitment,

7. - The Bqard has: authorized the Secretary in coﬁéﬁ;ﬁfﬁétipn with D.O.P. o
- decide the procedure-andicriteria for empanelment of the retired officers.

- RS
I P

8 ' The above instructions shall come into force with immediate effect.

S8
o "i{m;atin)ﬁ i

Director of Personnel
e

To,
All as per Mailing List.

CAPMLAALY PNCIR, CS\Adm.Cir.doe
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Cilien oo GAD/Gr.VII(O&MYTF .Ne.900
s oo Maharashira State Electricity Board,
T Estrella Batteries Expn. Compound,
Ground Floor, Plot No.1
Dharavi Rd., Matunga,
Mumbai-400 019.

 ADMINISTRATIVE CIRCULAR NO.458 DT.4.6.05

Sub: Freezing of certain activities on formation of Companies.

Aﬂ per the Govt. notification and Transfer Scheme approved there under, the
following Comipanies shall come into existence w.e.f. 6.6.05.

(1 MSEB Holding Company Ltd.

(2)  Maharashtra State Power Generation Company Ltd.
(3) Maharashtra State Transmission Comparny Ltd.

(4)  Maharashira State Distribution Company Ltd.

2. As per the employees transfer scheme; the staff: working in the field has been
allncated on ‘as is where is basis’. The-staff working-in H.Ox 15 also'to be allotted
proportionately to the respective Company. The aliotment of the staff shall be on

provisional basis till the final transfer orders are issued.

3. In view of the above, the following instructions are issued.

(1) The C.Es.of O&M Zones on T&D side in the field shall not order any
transfers from Distribution to Transmission and vice-versa from

6.6.05.

(2) No promotions i1 the State-wise seniority employees in T&D cadre
shall be ordered after 6.6.05 as at present seniority of the T&D cadre

is maintained commonly.

(3) Like-wise, no transfers and promotions shall be ordered in shared
services cadre like GAD, Accounts, Stores, V&S, Civil, Publicity and
Labour cadres etc. in respect of employees working in State-wise
seniority after 6.6.05 unless the seniority lists of the employees are

separated out.

P.T.0.



(4) = "lhe transfe,r and pmmonons of the employees in Pay Gr.AlI & IV
.;ccttegorles m, »CH‘ClE‘ wise semonty and Division-wise seniority
working in H.O. shall also not be done after 6.6.05 unless seniority

lists are ._sepa_rated out.

V - : I

(5) - The promotmns in Ge neration cadre shall however continue as s hither-
to-before as there is no change in allocation aﬁel formation of Power

Generatlon Company e E

4. _ The above mstruc,tlons should be followed till further orders by the
sn.,spectwe Companles N S VI AT : -

5. This Circular is issued with the approval of the Chairman.

(.§\}5Pam ')
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( 2 1 GAD/Ge. VIINO&M)/F.No.712
QW fo Maharashtra State Electricity Beard,

- \_/ Estrella Batteries Expn. Compound,
Ground Floor, Plot No.1, Dharavi Rd.,

Matunga, Mumbai-400 019.

ADMINISTRATIVE CIRCULAR NO.459 DT.4,6.05

Sub:  Reimbursement of travelling expenses and local movement expenses to the
. outside faculties/retired officers of the MSER. :

The rates of honorarium/remuneration of guest faculty invited for delivering
lectures have been notified vide Adm. Circular No.224 dt.8.7.97. There is no explicit
provision for reimbursement of travelling expenses to the outside faculties and retirec
officers of the MSEB called for delivering lectures at Training Centres. As such, the
issue regarding reimbursement of travelling expenses and local movement expenses e
the outside faculties and retired officers of the Board was under consideration of the
Board for some- time past. Now, the Board under its Resolution No.605 dt.31.5.05 has

accorded approval —

(1}  to pay lumpsum amount towards Travelling Allowance expenses eguivalent
to AC 2 tier fare (both ways) to the outside faculties/retired officers of the

MSEB who have been called for delivering the lecture at Training Centres.
There would be no necessity to submit any documentary evidence for the

Journey undertaken.
and

(2)  to pay lumpsum amount of Rs.150/- towards local conveyance charges for
movement from Bus/Railway Station to Training Centre and vice versa.

There would also be no necessity of producing any dosumentary
evidence/bill for payment of local conveyance charges.

2, The Board has also directed that the abave payment shall be made to the outsids
faculties/retired officers of the MSEB immediately after delivering the lecture.

3. The Board has authorized the Secretary in consultation with D.O.F. to interpret the
above provision and «larify the doubts, if any. '

4. The above decision shall come into force with immediate effect,
200
- : j .
/E il
(! atil)
Director of Personnel

To,
All as per mailing list.
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GAD/Gr VIII{O&M)/T No.900
Maharashtra State Distribution Co. Ltd.
Estrefla Batteries Expn, Compound,
Ground Floor, Plot No.1, Dharavi Rd.,

- Matunga, Mumbai-400 019,

ADMINISTRATIVE CIRCULAR NQO.461 DT.4.8.05

Sub:  Transfer of personnel under transfer scheme ~ Redressal of grievances on
allocation for employees in State-wise seniority.

............

The Govt. of Maharashtra vide Notification No..Reform 1005/CR—9061(2 ) NRG-5

d1.4.6.05 has notified the transfer scheme. and the establishments of the erstwhile MSER
in the field along with personnel working therein have been’ transferred/assigned to the 3
different’ companies-namely. DISCOM, GENCO and TRANSCO. Further, the Govt. of

Meharashira

vide Notlﬁcatlon No.Reform-1/CR-9061(4)/NRG-5 di28.6.05 has -

“assignéd/allocatéd- shared services of the erstwhile MSEB in H.O. like GAD, Accounts,
Tzchnical, Stores, Fire;' IT; Liegal, Lahour, Publicity etc. and Training Deptt., Nasik,
'1 -“,lmg Dl\’lSlOI]S in the ﬁeld and Guest House New Delhl to the 4 successor Companies.

,,

'wﬁ'eze’ is' basis".

The employees in: State -wise seniority .in the f' eld have been allocated on “as is
The employees in-State-wise seniority in. shared services of the

erstwhile MSER in H.O. like GAD, Accounts, Technical, Stores, Fire, 1T, Legal, Labour,
,Publicity etc. and Training Deptt., Nasik, Testing Divisions in the field and Guest House,
1\ =W IDe]hl have ﬂ]aO becn aIlocated between 4 successor Companies propmmonataly

i

3.

Nk . . e .
L N A - P Erye, e

‘The abdve - tranh,fer/asmgnmcnt is on prowsmnal basis -and.-the pcfmanent

absorption/allocation is to be decided/finalised by the Govt. afier setiling:the grievances
of the employees by the appropriate Committee as notified under Schedule-F, Part-] of
the transfer scheme. The final orders for permarient: transfer/absorptmn of the personnel

shail be is sued by the Govt.: ofM'lharashna T

4,

(i}

LA

o allocatlon Ifany G MULRA L, W

celiato g ;“*

Raising of t the grievances R S T SR

-

Who is entitled to raise the griaVanc’.Es Dinrhiog s

e employees- ‘i’ followmg !CBIBgOJIEb tard: entltled .10 Faise! grievances on
BT BN SIS
- s P T i R Tp et A

“L(a_‘) © The engineers and employees in tec'hmcal cadxe falling under State—
wise seniority allocated to Tmnsco and Discom. s -

(‘b) ‘. The employees in State—w:ser:iemoriiy in support-'services like GAD,
Wl Acgounts, Civil, Stores, Fire, IT, Legal, Labour, Publicity . etc. and

Training Depit., Nasik, Testing Divisions in the field and Guest House,
“i MNew Delhi allocated to Transto, Discom, Genco and MSEB Holding

.rCo
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-

(i} "'Whe g not entitled to rajge the grievances,

7. . The last date for submission of Brievances in.the prescrib

- 8 ",This-Circular should be given

1o MSER Holding Co. in field and Corporate Office

I it

Saedn oo 2
i C:\PI\-IL@\D{'P)\CIRHCS\Adm.C‘ir.duc'

(@) The Chgineers and technijca employees working in Genceo,

(b)  The. employees in Pay Gr.117 & IV falling in Circle-wige and Division-yige
seniority working in field including Power Stations.

extent of -avaffablenvacanmes after taking intg account criteria ang all. coper
within a Specified perjodrm..theGow NN .
& Pursuant to the above proyisipg under the trangfer scheme, such of the employee;

who are.entitled to rajge grievances.iag. slatediin para-4(i) are requested. to submit thejr
Sricvances op allocation,f if any, inithe form enclosed herewith -ig the ‘name of Shri

V.R.lyengar, E:O-on the ad.dressgiw:n»‘be]ow: SRR PR P

‘Shri V.R;]’yengar', EsttﬁOfﬂcer-,' S R

. e Grievance Redressal Cely (D), R
. . .M.-S.Distribuil'ion 'C'o;'thd., '

Corporate Office,
Prakashgad, .'Bandra(E)!,
Mumbai-4g 051. S

Ly ;

ed' formaat is on or
:beibre?S.Q.(}S;-- The grievances received thereafiep: shall not pe tniertained by the
Committee, Qpe advance copy-of the grievandes in the. prescribed format should pe seni
directly on the above address and one’ copy should be sept

ent through the cincerned
controlling officer not below the rank OfE.E.A_and=a'bov-e.'. B :
i wide: 'jﬁuhliciry by circulatin g -amongst einployeer,

Corcerned and ajsq displayed on the Noti

9. This Circular is issued with the approval of M._D.(Disc:bm)/(Transcofb"(Gc:nco)/'
MSER Holding Co. - S uihEL ,Q DleRE g :

: (8.4.Patit)
i Director of Personnf:I/Discom
‘and Member-Secretary of.the Comnmiite= (1)

TO,‘ I .
All officeg of Geneo, Discom, Transco and

as per Mailing [ jst.



FORM FOR RAISING GRIEVANCE ON ALLGCATION FOR EMPLOYEES IN STATE WISE

SENIORITY
: I
1 | -P.FNo LD
2) Mame amar . - —-omes et T e —————
SHRI/SMT/KUM SURNAME FIRST NAME
MIDDLENAME :
(Full mame in capital leiters only)
f -
‘ v . .
'3 Date of bith | - /-/ ----- memeemn l 4)Qualification :
: DD MM YYYY ‘ I o i L e e
} i
P35 [resignation i
6] oresent place of - 7)Date of joining ' $1ZONE
Working the present pa§t ——-eie e 2 ;
. DD MM YvYvyy | !
9) toompany in which - | DISTRIBUTION TRANSMISSION GENERATION: X
presently working . [
Iy ST ‘Requested.change of company for Technical employee in Transmission & Distribution Co .!
) only {excluding employees in Civil and Stores cadre)
. A | Choice ] - -
| DISTRIBUTION : ] ' . TRANSMISSION l
L ted. change of company for Techinical employees in Stores & Civil cadre and N
. i 'y’lo_yee‘in Distribution sTrausmission and Generation Company only
"A |Ist Chaice
DISTRIBUTION : I TRANSMISSION :D GENERATION ,
B ! I nd Choice -
DISTRIBUTION : | TRANSMISSION GENERATION :D ,
11 Feasons for rajsing | 1.Specilisation & aptitude in : - _‘l
BNEVANCE O | e —e e+ i
! allocation _ i
2.Work Experience in Immmeeens e - i
| 3.Promotional prospects [ — I :
4. Personal :
i)Domestic
iMedical
{supporting documents) -
- : — — |
1z Additional :
information ifany
(~/ mark the appropriate bmfj-m
Rignature of emplovee
Placs:
[rate ; PO
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’

VERIFICATION OF SERVICE PARTICULAR
.. ABy the office not below the rank of Executive and above)

Certified thar service pamrular° indzcated in Col 110 9 have been verified from service records
and found correct.

(Signalure & Seal OFof‘ﬁce not buio\v the rank of E\ecun\e

l"ngmeer and above)
Mo

- Dare::

Forwarded to Shri. V.R.I},’engar y Establishnient Officer

Grievance Redressal Celi (1) _ .

M.S.Distribution Co. Ltd Corporate Office : .

Prakashgad: Bandra(East) ‘ o
- Mumbai - 51 _ :
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e e oy, Y. . STar, AT AREa TS WIehe Yoraias qigaeard.

S5t Ay, S, SR, ST SRR
GESAECIETES KE1))

HeRISE T (e ol mafida
etc2y raferT ( Corporate Office)
RIS, S5 (99)
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i -The
4dt28.6.05 has ‘assigned/’ allocated shared services of the erstwhile MSEB in H.Q. like

GAD/Gr. VIH(O&M)/F. No.900
Maharashira State Distribution Co. Ltd.
Estrella Batteries Expn. Compound,
Ground Floor, Plot No. 1, Dharavi Rd.,

_ . Matunga, Mumbai-400 019,

ST

~ ADMINISTRATIVE CIRCULAR NO.462 DT.4.8.05
g P . R R 7 S

. -0 T FTCI PR I RO
Sub: Transfer of personnel under transfer scheme — Redressal of grievances on
allocation for employees in Circle-wise seniority and Division-wise
_seniority working in H.O,

Crep

Govt. “of "Maharashtra vide Notification No.Reform-1/CR-9061(4)/NRG-5

GAD. Accounts, Technical, Stores, Fire, IT, Legal, Labour, Publicity clc. between 4
Companies namely Discom, Genco, Transco and MSER Holding Co. It includes the
employees in Circle-wise seniority and Division-wise seniority working in H.O.

2. As per the provisions under the scheme, the employees working in Circle-wise

seniority and Division-wise seniority working in H.Q. are -eptitled. to: raise their
grievances on allocation, if any.” Ll Sl P,

3 'The Committee for the redressal of the grievances on allocation will consider the
grievances on allocations, if any and recommend reallocation of -the employees to the
extent of available vacancies after taking into. account criteria and all cogent factors

within a specified period to the Govt.

4, Pursuant to the above provision under the transfer scheme, such of the employees
in Circle-wise and Division-wise seniority working in H.Q. who are entitled to raise
grievances are requested to submit grievances on allocation, if any, in the form enclosed
acrewith in the name of Shri B.D.Jagtap, E.O. on the address given below.

Shri B.D.Jagtasp, Esit. Officer,
Grievance Redressal Cell (II),
M.S.Distribution Co. Ltd.,
Corporate Office,

Prakashgad, Bandra(E),
Mumbai-400 051. A

5. The last date for submission of grievances in the prescribed format is on or
before 5.9.05. The grievances received thereafter shall not be entertained by the
{Coromittee. One advance copy of the grievances in the prescribed format should be sent
directly on the above address and one copy should be sent through the controlling
afficers. - ' '

P.T.O.



6. This Cir{:'l.llar'should be given wide publicity by circulating amongst employees
concerned and algp displayed on the Notice Board of Corporate Offjceg of all the
Comparies. e

7. "’}‘”Th'fs Circular s ‘1ssued with. the approval of M.D.(Discom)/(Tr'a"nsco)/('Genco)/
MSEB Holding Co. ‘ ‘ : 7 R

. . ENTER SRty - ]
R NN SR . Vo : Doty Lyl -

I
. wale)
Addl. Director (Estt‘)/Discom and
I\/Iemb:er'-'SeCretmy of the Committee (In)

T, o o -
- All Pay. Gr.I offiters of Genco, Discom,_f;ans co and
MSEBR Holding Co. in the Corporate Office,

"CAPMLAAD(PRCIR _CS\Adm Cir doc



.....

FORM FOR RAISING GREEVANCE ON ALLOCATION FOR EMPLOYEES IN C/RCLE WISE
/. DIFISION WISE SENIORITY GROUP WORKING IN CORPORATE OFFICES OF
DISTRIBUTEON , TRANSMISSION AND GENERATION COMPANY AT MUMEAI

Forwarded to Shri. B.D.Jagtap , E.O
Grievance Redressal Cell (1)
M.S8.Distribution Co. Ltd Corporate Office
Prakashgad Bandra(East) '
Mumbai - 51

1 | CPFHo RN
2% Name - T =" -
SHEI/SMT/KIIM SURNAME FIRST MAME
MIDDLENAME
(Full name in capital letters anly)
Y ,
3 Date of birth 4)Qualification :
DB MM YYYY
3 Designation
&) Present place of 7¥Date of joining - _ ZONE:
Warking the present post -ww-e Plon e
: DD MM YYYY
9 Company in which DISTRIBUTION TRANSMISSION GENERATION:
presently working - )
10 ' Request for change of company
A | Ist Choice
DISTRIBUTION l:, TRANSMISSION : D GENERATION :. l:]
B | I nd Choice , ]
DISTRIBUTION ‘ TRANSMISSION GENERATION :
17 2easons for raising i .
grigvance on 1.Promotional prospects : - S
gllocation
2.Personal :
i}YDomestic (Specify)
ii)Medical
{supperting documents)
12 Additienal
information if any .
(/ mark the appropriate box)
Signature of employee
Flace :
Diste
(Signature & Seal of office not below the
rank 0f A.P.O in Corporate Office )
o Date:: -




GAD/Gr.VII-(O&M)/F.No.903/
Maharashtra State Electricity
Distribution Co.Ltd.

Estrella Batteries Expansion Building
Ground Floor, Plot No.I, Dharavi Road
Matunga, Mumbai — 400 019.

ADMINISTRATIVE CIRCULAR NQO.463 DATED 12/8/2005

Sub : Grant of additional two increments to the employees working in
Technical categories.

Read: G.O.No.166(P) dated 21/7/2005.

Conseauent on issue of G.0.No.166(P) dt.21/7/2005, a query has been
raiséd as to whether the technical employees in the categories mentfoned in
Annexure who are in receipt of the higher grade benefit are éntitled to grant
of 2 additional increments as on 1/7/2005 or otherwise.

2 The issue has been examined and it is clarified that the higher

v

grade/pay scale granted to the employees under G.0.74 dated 30/4/1974 is
personal. As such, the technical employees falling in the categories shown
in Annexure accompanied to G.O.No.166(P) dated 21/7/2005 are eligible for
2 additional increments w.e.f. 1/7/2003 even if they have been granted the
higher pay scale under G.0.74 dated 30/4/2001.

3. This clarification is issued with the approval of Managing Directors
Discom, Transco, Genco and MSEB Holding Company.

( SN Patil )
Director of Personnel
To

All as per mailing list upto the level of Executive Engineer & above in
Corporate Office and Field Offices of MSPGCL, MSTCL & MSEDCL.

FN-903



GAD/Gr. VIII{O&MYF No.901-802/
Maharashtra State Distribution Co.Ltd.
Estrella Batteries Expansion Building

.. Ground floor, Dharavi Road, Matunga
Mumbai — 400 019,

ADMINIS :.T RATIVE CIRCULAR NQ.464 DATED 17/8/2005

Sub : Payment of difference of Encashment of Leave at the time of
retirement and Gratuity due to revision of pay scales in the case
of employees who have been retired/resigned/expired after
1/4/2003. '

- Read: (1) G.0.No.163(P).dated 2/6/2005

As per Para (P) of G.0.163(P) dated 2/6/2005 and Para (N) of
G.0.164(F) dated 2/6/2005, the arrears on account of revision of pay and
allowances accruing w.e.f. 1/4/2003 are to be released only after fulfilling
the condition of the benchmark of repatriation of the revenue and achieving
the target of reduction in T&D losses and improvement in collection

efficiency.

2. A doubt has been raised by the field offices as to whether difference
of Encashment of Jeave at the time of retivement and Gratuity on account of
revision of pay scale is to be drawn and released in the cases of employees

who have been retired/resigned/expired on or after 1/4/2003 or otherwise.

3. The issue has been examined and it is clarified that only the payment
of arrears of pay and ailowances accrued on account of revision of wages
w.e.l.1/4/2003 is linked with performance. As such, the pay of the
retired/resigned/expired employees after 1/4/2003 should be fixed as per
provision under G.0.163(P) and G.0.No.164(P) both dated 2/6/2005 and
difference of Gratuity and Leave encashment at the time of retirement on the
basis of revised basic pay should be drawn and paid to the retired employees
or legal heirs/nominee, as the case may be immediately. However, the
arrears of pay and allowances accruing w.e.f. 1/4/2003 should not be paid.



4. This Circular is issued in consultation with D.OF. and with the
appraval of M.Ds. of Discom, Genee, Transco & MBEB Holding Co.
A

(&Y Paiil ) v

Director af Persotine!

To

All Officers upto the level of Ex.Engr. in Corporate and field offices as per
rmailing list of Discom/ Genco/Transen, = :



GAD/Gr. VII(O&M)/F.No.900
Maharashtra State Distribution Co. Ltd.
Estrella Batteries Expn."Compound,
Ground Floor, Plot No.1, Dharavi Rd.,
Matunga, Mumbai-400 0i9.

ADMINISTRATIVE CIRCULAR NQ.465 DT.01/09/2005

Sub: Transfer of personnel under transfer scheme — Redressal .of
grievances on allocation for employees in State-wise seniority.

Read: Administrative Circular No.461 dated 4/8/2005.

Considering disturbance in communication/transport. system on account
of heavy rains and flood in 21 Districts of Maharashtra and postal delav on
account thereof, the last date for submission of grievance on allocation of the
employees under the Transfer Scheme is extended upto 20" September,2005.

2 Other contents in the above referred Circular shall remair unchanged.

3. This Circular is issued with the approval of M.D.(Discom)/(Transco)/

(Genco)/MSEB Holding Co.
%
. (S%til)

‘ ‘ Director of Personnel/Discom

To,

All cffices of Genco, Discom, Transco and
MSEB Holding Co. in field and Corporate Gtfice
as per Mailing List. '

CAPME A DPICir-Extn. gricvance doc
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GAD/Gr.VII(O&M)/F.No.900
Maharashtra State Distribution Co. Ltd.
Estrella Batteries Expn. Compound,
Ground Floor, Plot No.1, Dharavi Rd.,
Matunga, Mumbai-400 019.

ADMINISTRATIVE _CIRCULAR NO.466 DT.01/09/2005

Sub: Transfer of personnel under transfer scheme ~— Redressal of
grievances on allocation for employees in Circle-wise seniority
and Division-wise seniority working in H.O. -

Read: Administrative Circular No.462 dated 4/8/2005.

Considering disturbance in communication/transport system due to heavy
rains and flood in 21 Districts of Maharashtra and postal delay on account

thereof, the last date for submission of grievance on allocation of the employees
under the Transfer Scheme is extended upto 20™ September,2005.

9. Other contents in the above referred Circular shall remain unchanged.

3. This Circular is issued with the approval of M.D’.(Discom)/(Transco)/

(Genco)MSEB Holding Co.

(S. tif)
Director of Personncl/Discom

To,
All Pay Gr.I officers of Genco, Discom, Transco and

. MSEB Holding Co. in the Corporate Office.

CHAPALLDR) \Cir-Exingrievance.doc



A o GADNIO&M)/Restructuringf = - -
o : " M.S. Electricity Distribution Co.ltd,
Estreila Batteries Expn.Building -
Ground floor, Dharavi Road .~
Matunga, Mumbai-400 019. .

PR 1
i e

- ADMINISTRATIVE CIRCULAR NO.467 DT.06/09/2005

. Sub: Déélin’g with ‘Ciise: Action cases and ACB/Criminal cases initiated

| e prior to restructuring of M.S.E.Board and thereafter -in common
misconduct or transfer of employee. .

A R AT R s
ey i , :
o "Thé “‘Maharashtra State:Electricity Board has been restructured in four
" Govt. Companies- The Govt.of Maharashtra has - notified the scheme “The
‘ .,;'_.,',_A"_‘Maharashtra Electricity, Reforms Transfer Scheme, 2005" for providing and giving

" effect to the transfer . of :properties, interests, rights, liabilities, obligations, .
. proceeding and personnel of MSEB to the transferees and for matters incidentat
and ancillary thereta: The Clause No.6 (13} of the Scheme reads as follows.

Gom o

BE PR

"All proceedings including disciplinary proceedings pending agains't the
personnel prior to the date of the transfer from the Board o the Transferee
or from such:-Transferee to another Transferee, as the case may be, or
which may-relatg.te, misconduct, lapses or acts of commigsion or omissior
committed Defore the dafe of the transfer, shall not abate and may be
continued by the relevant Transferee”. : P
L2 Before and- after.restructuring of the Board some of the disciplinary action
. cases initiated against the employees are under process. The problems in
' 7 'dealing ‘with Disciplinary ;Action cases  initiated prior to restructuring of
£ UM.S,E.Board & thereafter,.jn comman misconduct or transfer of employee were
' ...... placed before the co-ordination committee meeting.  Various aspects of
UEE disciplinary action cases were . discussed at length. The action to be taken as

. decided in the meeting on the points raised is as under :

Sr f.',_‘_."_"“’f’jl‘_‘_Pjéint raised - . Action to be taken

-1 No. o - . -

wiz:2[1 | The disciplinary action in case Eventualities in such cases will be different
s o) of . common misconduct: .or| and the action is to be taken depending on

o~ | incident “involving meore than | the stage of the case as follows:

.one employee and falling (a) Reply to explanation is received and

i+ | . . | under the jurisdiction of more | decision is to be taken:
than one Competent Authority e In such cases the decision shall be
is initiated as per note 1 (i) of taken by the Competent Authority of
Schedule ‘'C’ appended to _the respective Company where the

MSEB Employees’ S.Rs prior|.. emplayee is working.




to restructuring or thereafter (b) Replyto charge sheet js received

-,Qf«.-wu?'_f*!:'(’_-;"1' ] and the cases are  not yet and decision is to be taken.
Pl TR e ‘finalized. - Now,  the ° In such cases the decision shall be

o taken by the Competent Authority of
_ the respective Company where the
“eiployee is ‘working, with a proviso

that if the respective Compatent
L Autharity  of  the concerned
mi*‘_f‘ft_’?_gmpany forms an  opinion to

e YT appoint the Enquiry Officer, then a

=T "Common Enquiry Officer shall be
~ appointed by him. in consultation
with  ali  other Competent
sz Authorities - of -cther Companies,

LT being& '¢ommon act of misconduct.

o OniTre¢BIpt of findings from the
2o ERQUY. ‘Officer  the respective
L ~Competént * Authorities shall take
Independent” ’ decision for the
employees working  under . theijr

-j_urisdiction.; _ _ ‘

~148) . . Findings of the Enquiry Officer are

© . received and decision is to be

dakerr ot

© In:such ¢ases’the decision shall pe

.. taken by'the Competent Authority of

the respective. Company where the
employee is working-

(d),, Reply to” show_cause notice has
" been- submitted;" by: the employee

~ and decision 0, be.taken.
* In such cases he degision shall be
taken by the Competent Authority of

the.respective Company where the

FEUE T el s - . :
SaNEEE - rémployees  are working in
drydifisrent  companies  after
restructuring. How to deal

further 7 '
S ;‘_‘} LR

employee is_working‘r---iw:_-;‘ K
; For taking decision at varous stages,
the original Compgtent,ﬂu%hprity shall
forward all the papers:bf ‘gthe ‘concerned
employees fo the Competént Authorities of
tie respective Compdtiles for| taking
pfurther proceedings . or>deeision | at the

Téspective stage. If ‘ngslich Competent
‘Authority is available in that Company then
the Managing Director! 2ot respective

Company shall decide>as to who should
act as-the Competent Alltharity- within the
Company or he himsalf may act as
Competent Authority.

b



“The dasc:plmary ‘actibn ~ is

sripitiated prior t6° restructunng

Board' by the
Authority of a

of the
Competent

.| cadre and after restructuring
" such Competent,

Authority is
not available in the Company,
where the employee is now
work.inq and disciplinary
action is stiil. pende How to
deal further? ' '

Tl

In such cases the authority higher than the
Competent Authority of the respective

cadre shall act as-Competent Authority in-{-

in absence of

the respective Company.
the Managing

such = higher authority,

Director of respegtive Company - -shall ;-

decide as:fo who should act as the

Competent Authority within the Company

or he himself may act as Competent
Authority.  The  original  Competent
Authority shall  forward all related

documents to the relevant Companies for |.

taking further action.

Vigilance  report  or the
preliminary report is received
for taking disciplinary action in
common case, prior to or after
restruciurmg,i, -against
employees
vigilance report is not vyet
taken and proceedings could
not be initiated and now
some of the employees are

working in _different
Companies. How to deal with
such cases?

the
but decision on |,

The copies of the Vigilance Report or the
Freliminary Report shall be forwardaed by
the report -receiving - authority to the

respective Competent Authority of the |-

Company.-where the employee is working:
In case molL

for taking =iurther decision.
Competent Authority is available to take
action in that Company then the Managing
Director of respective Company shall
decide as to who should act as the
Competent Authority within the Company
or he himself may act as Competent
Authority. Subsequently, if the respective
Competent Authority of the concerned
Company issues chargesheet and
receives the reply to the chargesheet and
forms an opinion to appoint the Enquiry
Officer, then a common Enquiry Officer
shall be appointed by him in consuliation
with all other Competent Authorities of

other Companies, being a common act of |

misconduct. Thereafter, on receipt of

findings of Enquiry Officer the respective’|"

Competent Authorities - shall - take
independent decision for the employees
working under their jurisdiction.

The ACB/Police ~ report
received seeking sanction to
prosecute an employee or the

orders of Criminal Court
received convicting the
employee. However, the

Competent Authority is. not

i no such -Competent Authority is
available, then the Managing Director of
respective Company shall decide as to
who  should act as the Competent
Authority within the Company or he himself
may act as Competent Authority. For this
purpose the report or judgement receiving

3

o



after “restructuring, How  to:
déafl further? =

WS

/avallabie for takmg decision

Authority .. ,hall forward aH related
“dogimeris' o the concerned Companres
- for taking fur!her actaon ‘ .

S .-._I..,
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